
 
 

Maintenance Assistant 
 
Closes On: Open until filled 
 
Job Status: Full-Time 
Shift: 8:00 AM - 5:00 PM 
Days Worked: Mon., Tue., Wed., Thu., Fri. 

 

 

Salary Information 

$12.96/Hr Step 1 

Job Duties 

Assist with plumbing repairs, replace burnt out light bulbs, replace damaged or missing ceiling tiles, prep and 
paint over graffiti, change air filters and other duties as assigned. Assist in general labor and grounds 
maintenance including mowing grass, lawn edging, weed removal, cleaning and trash disposal. Conduct 
periodic scheduled maintenance to tools and equipment, be familiar with basic operation of tools and 
equipment such as lawn mowers, edgers, snow blowers, weed eaters, saws, grinders and drills. Maintain 
generator log sheets, conduct inspections of fire extinguishing systems and make appropriate documentation, 
inventory parts and supplies. 

Minimum Qualifications 

1. Must be 21 years of age. 
2. Must have a High School diploma or the equivalent. 
3. Must have a valid Driver License and be insurable under Saline County fleet insurance policy. (If from out-of-
State must obtain a Kansas Drivers License within required 90 days.) 
4. Must have general knowledge of preventative maintenance procedures. 
5. Requires working in all environments and weather conditions. 
6. No felony or domestic violence convictions including diversions and expungements. 
7. Serious misdemeanor convictions will be evaluated including diversions and expungements. 

Physical Requirements 

Determined Work Level: Level 4 – Heavy Work The applicant must attain a 3.5 score or above score on their 
physical capacity profile. Exerting 50 to 100 pounds of force occasionally, and/or 25 to 50 pounds of force 
frequently, and/or 10 to 20 pounds of force constantly. 

Veteran's Preference 

Former military personnel or their spouse that have been verified as a veteran under K.S.A. 73-201 will receive 
an interview if they meet the minimum qualifications of the position and successfully pass any required pre-
employment testing or any requirements such as licensing. The veterans' preference laws do not guarantee 
the veteran a job. Positions are filled with the best qualified candidate as determined by the hiring officials. To 
be successful, the expectation is that a candidate will be able to competently perform the routine tasks of the 
position with limited supervision by the end of the probationary period of covered positions. 

Veteran's Preference Notice 

Veteran's Preference Eligibility Request Form 

 

 

https://www.saline.org/Portals/0/Content/Human%20Resources/Documents/VP%20docs/VPE%20Notice.pdf?ver=2017-06-13-153918-000
https://www.saline.org/Portals/0/Content/Human%20Resources/Documents/VP%20docs/VPE%20Request%20Form.pdf?ver=2017-06-13-153928-000

